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 ◉ Petitions for  candidacy for office are due in the   
    BR&CF office

March 1, 2021
 ◉ Deadline for receipt of scholarship applications

In this edition, we proudly recognize the recipients of 
the 2020 Luther G. Smith scholarship award program.  
I offer my congratulations to each recipient. I encour-
age you to work hard in your studies and always strive 
to make a difference. The future of this country is 
yours to shape.

The Fund faced unprecedented adversity in 2020 
because of the COVID-19 pandemic. The pandem-
ic forced the Fund to reorient its operation.  In mid-
March, the BR&CF in-house officers determined it 
was prudent to transition our operation to a remote 
environment to protect our staff and to adhere to 
government mandates. I am proud to report that the 
transition was seamless. Recent advances in comput-
er programming, modifications to electronic forms, 
and procedural changes implemented thus far have 
enhanced member service, increased efficiency, and 
reduced administrative operating expenses. We are 
keenly aware that the superior service we provide 
to the membership of this Brotherhood sets us apart 
from our competitors.
       
Managing the daily affairs of the Brotherhood never 
lacks challenges. An issue that continues to beset this 
organization is member retention. In the past twelve 
(12) months, approximately 2200 members have be-
come expelled for non-payment of dues. The per-
centage of expulsions when calculated by method of 
payment is significantly higher for payroll deduction, 
recurring credit card, and direct payment as com-
pared to direct debit. As a consequence, it was recent-
ly decided that direct debit will be the sole payment 
option available to new members of the Brotherhood. 

I am optimistic this decision will lead to membership 
stability and growth. See page three for more details 
regarding the direct debit payment plan.
    
Preparations have already begun for the annual au-
dit of the fiscal year ending September 30, 2020. I 
can report that despite a fifteen percent (15%) year-
over-year decline in membership, benefits paid by the 
Fund increased approximately ten percent (10%). The 
decline in membership also resulted in a ten percent 
(10%) decline in dues revenue. Rest assured, the Fund 
will finish the year in the black and has never been 
more capable of protecting the income of the mem-
bership.

In closing, I wish you and your loved ones health and 
happiness during these difficult times.

COVID-19 continues to impact employment levels 
throughout the industry.  It is vital for every member 
returning to service from furlough, medical, or any 
other cause to reactivate their valuable job income 
protection prior to the first tour of duty. Reactivation 
can be accomplished 24/7 at www.brcf.org. Log in 
is required, as is a payment of two months dues via 
credit card to ensure your immediate and continued 
coverage regardless of how dues are normally paid. 
Regular dues payments will resume thereafter. 
Don’t be unprotected, be proactive!    

Reactivate your membership!

“The superior service we 
provide to the membership of 
this Brotherhood sets us apart 
from our competitors”

If you are off work a complete calendar month for any of the fol-
lowing reasons you are eligible for a relief of dues:

  • Furlough
  • Medical/Illness
  • Active Military Duty
  • Leave of Absence

Please visit www.brcf.org, select Electronic Forms, and submit 
the Complete Relief of Dues Form.

Not Working?
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Brooke L. Williams
Central Arizona College

Daughter of Gina Consiglio-Williams 
and  James Williams

Brooke lettered in two sports while 
maintaining an impressive GPA in high 
school.  She enjoys kayaking and travel.

Brooke has enrolled in an Associate 
degree program in Biology. She plans on 
continuing her education at a four-year 
university.

Her mother, Gina, is a secretary.  Her 
father, James, is a conductor for BNSF.

Kobe B. Young
Texas Tech University

Son of Leslie and Britt Young

In addition to establishing two 
extracurricular clubs and being a varsity 
cheerleader, Kobe completed challenging 
coursework in preparation for college.

Kobe plans to major in Political Science, 
with future aspirations of attending 
medical school.

His mother, Leslie, is a nurse.  His father, 
Britt, is a conductor for BNSF.

Elizabeth E. Niewojna
Community College at Morrilton

Daughter of Rebecca and Stephen Corder

Elizabeth was a member of the band, 
creative writing club, and National 
Honor Society in high school. She enjoys 
art, reading, and performing music in her 
spare time.  

Her plans include advancing to the 
University of Central Arkansas in pursuit 
of a career with the FBI as a profiler.

Her mother, Rebecca, is a homemaker.  
Her father, Stephen, is an engineer for 
UP.

Blake J. Peter
Quincy University

Son of Amanda Peter-Vogel and Darren Vogel

Blake enjoys sports including soccer 
and wrestling.  He works full time in a 
warehouse while enrolled in college.

Blake’s future plans include attending 
medical school to become an 
anesthesiologist.

His mother, Amanda, is a nurse.  His step 
father, Darren, is an engineer for BNSF.

Jacob G. Trauernicht
University of Nebraska – Lincoln
Son of Amy and Tim Trauernicht

A class trip to Spain reinforced Jacob’s 
interest in researching and collecting 
historical artifacts. He subsequently 
worked at Agate Fossil Beds National 
Monument.

Jacob plans to pursue a degree in History 
with a career goal of working for the 
National Parks Service.

His mother, Amy, is a staff developer.  
His father, Tim, is a conductor for UP.

The annual meeting of the members was held at the Mechanicsburg office on Saturday, April 25, 2020.  
Attendance was understandably constrained by the health concerns and travel restrictions resulting from 
the COVID-19 pandemic.  A quorum was achieved through the assignment of proxies, which highlights the 
strength of the robust constitutional procedures in place that protect the interests of the membership and allow 
the organization to conduct business in the face of an obstacle like the COVID-19 pandemic.
  
No position on the board of directors stood for election.  The officer’s remarks were preserved for the record.  
International President J. E. Taylor discussed the importance of new member attraction and retention efforts 
to combat a downward trend in railroad employment due to precision scheduled railroading and COVID-19 
furloughs.   He touted cost reduction measures, such as the elimination of the recurring credit card payment 
plan and the relocation of the principle office, resulting in a reduction of annual general and administrative 
expenses for a fourth consecutive fiscal year.  He also expressed that remote operations have measurably 
increased the quality of service provided to the membership.

Assistant International President D. J. Despines, Jr. detailed how investments in technology have paid 
dividends, paving pathways to easy access to benefits and services for the membership and facilitating a 
seamless transition to remote operations.  He also noted that the organization is experiencing an upward trend 
in discipline.

International Secretary-Treasurer B. J. Penfield reported upon the financial position of the organization, noting 
improvements to cash flow, efficiency of operations, and portfolio management.  He stated that the Fund has 
not made any reactive investment decisions with regard to COVID-19 related stock market fluctuations.  He 
explained that a healthy cash flow from operations facilitates a strategy of maintaining sufficent reserves to 
safeguard against future market instability.

Annual Meeting of the Members

The officers and staff of the 
BR&CF remain dedicated to 
delivering the best value in job 
income protection. In addition 
to offering the lowest dues 
rate, BR&CF provides the 
highest level of service, even 
in the face of adversity. The 
average processing time for an 
electronically submitted “Held 
Out of Service” application has 
been reduced to 42 minutes, a 20% 
improvement when compared to 
pre-remote operations. Every 
effort is made to make applying 
for and receiving benefits fast 
and easy.  In fact, from April 1, 
2020, through August 31, 2020, 
46% of electronic applications 
received were processed without 
a single phone call.

Average Processing Time for Approved “Held Out of Service” Applications



6 3

Hunter D. Hoatson
University of Nebraska – Kearney

Son of Micheline and Shawn Hoatson

Hunter was involved in student 
government, clubs, and sports in high 
school.  Outside of school, he likes to 
hunt and fish.

Hunter plans to play college football 
while majoring in Exercise Science.  His 
goal is to attend graduate school and 
become a physical therapist.

His mother, Micheline, is a teacher.  His 
father, Shawn, is an engineer for UP.

Natalie C. Johnson
Illinois State University

Daughter of Amy and Jason McClanahan

Natalie was active in student government 
and sports in high school.  She has 
been a volunteer coach for junior high 
cheerleaders, and worked as a lifeguard 
during the summer months.

Natalie begins study this fall, and plans to 
earn a Nursing degree.  Her career goal is 
to become a neonatal nurse practitioner.

Her mother, Amy, is a realtor.  Her step-
father, Jason, is a conductor for UP.

Elias O. Kline
Indiana University of Pennsylvania

Son of Jennifer and Lance Kline

Elias participated in several high school 
sports, and his outside interests include 
hunting and fishing.  He also worked 
seasonally at both a tree nursery and a 
tent company.

Elias would like to work as a safety 
inspector for an oil or logging company 
after completing a degree in Safety, 
Health, and Environmental Sciences.

His mother, Jennifer, is a hairdresser.  
His father, Lance, is an engineer for NS.

Brigid K. Krbec
University of North Texas

Daughter of Laura and Scott Krbec

Brigid is an academic high achiever as 
well as a collegiate athlete.  

Brigid will resume her second year of 
study toward a degree in Kinesiology 
this fall.  She plans to pursue a career as 
a physical therapist.

Her mother, Laura, is a homemaker.  Her 
father, Scott, is a conductor for UP.

Elijah M. Lashley
Spring Arbor University

Son of Angela and Matt Lashley

A track and cross country letterman,     
Elijah also earned academic honors in 
high school.   He has earned two associate 
degrees from Mott Community College. 

Elijah is transferring to Spring Arbor 
University to complete a Bachelor’s 
degree in Finance and Actuarial Science.

His mother, Angela, is a homemaker.  
His father, Matt, is an engineer for CN.

Makayla E. Lykes
Lander University

Daughter of Dedria and Michael Lykes

Makayla applied herself to many interests 
in high school, including clubs, honor 
societies, work experience, and church 
activities.  Her interests include drawing 
and travel.

Makayla begins a pursuit of a Bachelor 
of Science degree in Nursing this fall.  
Her goal is to work in a neonatal care 
facility.

Her mother, Dedria, is retired.   Her 
father, Michael, is an engineer at CSX.

2021 Luther G. Smith Scholarship Program
The scholarship application is available at www.brcf.org. 

Direct Debit/Deposit – It’s the Future
The BR&CF constantly strives to enhance member service while returning the best value in job income 
protection.  Recently, approximately 3,000 members were successfully transitioned to the Direct Debit/Deposit 
(DD/D) payment plan from the discontinued Recurring Credit Card (RCC) payment plan. Administering the 
RCC payment plan was labor intensive, merchant and bank processing fees were high, and the number of 
declined transactions were significantly higher when compared to direct debit. 

Effective September 1, 2020, all new members were required to enroll in the Direct Debit/Deposit payment 
plan as a condition of membership. The decision to transition to a single dues payment option for new 
members was not taken lightly. The DD/D payment plan is the most efficient, lowest cost, and most flexible 
dues payment plan ever offered by the Fund. 

An added benefit of the DD/D payment plan is direct deposit. Enrolling in the DD/D payment plan establishes 
an “Active Account” that permits the organization to directly deposit benefits and refunds. Direct deposit is 
more efficient, less expensive, and more convenient to the member by making funds available much faster 
than a traditional paper check. In the past six months, the Fund disbursed 5,844 individual payments to 
provide “Held Out of Service” benefits, “Retirement” benefits, dues refunds, and referral fees to members.  
Of those payments, ninety-seven percent (97%) were directly deposited into the member’s bank account. 

The long-term goal of the Fund is to transition the entire membership to the DD/D payment plan. Thus far, 
the in-house officers have received positive feedback from members regarding the transition. Members have 
expressed their appreciation of having the option to select from multiple debit dates. Enroll in the DD/D 
payment plan today: Visit www.brcf.org and select electronic forms to submit the authorization form. 

A recent year-over-year review revealed a significant increase in “Held Out of Service” benefits paid to our 
Canadian brothers and sisters. Benefit payments increased thirty-one (31%) at CN and sixty percent (60%) at 
CP, respectively.  During the same period, membership increased three percent (3%) at CN and declined five 
percent (5%) at CP. It’s possible this discipline trend will continue in 2021.
  
Be proactive:  Submit an application to increase your daily benefit level before you are involved in an 
incident.  We also encourage you to Refer a Coworker to the Fund so they too can protect their income. You 
will earn a Referral Fee of $125.00 for each coworker you refer if they are approved for membership.  Please 
visit www.brcf.org to learn more about the Referral Program. 

Canada: Discipline is on the rise!
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Luther G. Smith Scholarship Recipients

Letters of congratulations have been mailed to this year’s Luther G. Smith Scholarship winners. For 
their efforts, each student received $1,000.00 in educational assistance.

We were grateful to have the same team of educators serving on the Scholarship Committee again this 
year: Christel L. Ertel, former Dean of Admissions, Roger Williams University; Gary Dolbin, retired 
Supervisor of Cooperative Education, Dauphin County Technical School; and Dr. Donald Holtzman, 
retired Senior Director of Student Life and Enrollment Services, Penn State Harrisburg. Correspondence 
for Mr. Dolbin, Ms. Ertel and Mr. Holtzman may be sent in care of the BR&CF, 300 Sterling Parkway, 
Suite 105, Mechanicsburg, PA 17050. 

The committee advised that the pool of applicants was again very strong and selecting the winners was 
no easy task. We enthusiastically applaud all of the applicants for their efforts in pursuing a college 
education. If your child was not selected to receive a scholarship this year, we encourage you to have 
him or her apply again next year. It was awe-inspiring to note the accomplishments of so many of our 
future leaders.
 
The 2021 Luther G. Smith scholarship application is available at www.brcf.org. 

Austin J. Bridenbaugh
University of Pennsylvania

Son of Alicia and Grant Bridenbaugh

Austin was active in several clubs in 
high school.  He also worked for four 
years at the Bridenbaugh Farm Market.  
He enjoys skiing, tennis, swimming, and 
spending time with friends. 

Austin plans to attend medical school to 
become an anesthesiologist.

His mother, Alicia, is self-employed.  
His father, Grant, is an engineer for NS.

Brooklyn P. Burzminski
Boucher Institute of Naturopathic Medicine
Daughter of Tracy and Darren Burzminski

Brooklyn enjoys sports, reading and 
baking.  She works during the summer 
on the grounds crew at a golf course.

Brooklyn holds a Bachelor of Science 
degree in Pharmacology and is enrolled 
in a post-graduate Naturopathic Medicine 
program.  She wants to open her own 
clinic in the future.

Her mother, Tracy, is an administrative 
assistant.  Her father, Darren, is an 
engineer for CP.

Erica F. Dingus
University of Wisconsin – Eau Claire

Daughter of Regina and Larry Dingus

In high school, Erika participated in 
drama club, forensics, and band.  She 
enjoys reading, music, and creating art.  
Her volunteer work includes leading 
children’s reading programs at the local 
library.

Erika thoroughly enjoys educating 
children, and plans to become a pre-
school teacher.

Her mother, Regina, works in retail.  Her 
father, Larry, is a conductor for CN.

Paxton B. Edmondson
University of Mississippi

Son of Jamie and Kenneth Edmondson

Paxton was active in athletics while 
maintaining high grades and earning 
leadership awards in high school.  In his 
spare time, he enjoys hunting, fishing 
and four wheeling.

Paxton’s experiences shadowing health 
care professionals have shaped his 
interest in pursuing a career in medicine.

His mother, Jamie, is a financial officer.  
His father, Kenneth, is an engineer at 
KCS.

Bethany C. Guerra
Texas A & M University

Daughter of Amy and Frank Guerra

Bethany has volunteered to distribute 
food and clothes to homeless individuals 
in her community, and tutored at local 
elementary schools.

Bethany will commence study in the 
fall, pursuing a Bachelor’s degree in 
Kinesiology.  She plans on pursuing a 
doctoral degree in physical therapy.  

Her mother, Amy, is a Licensed 
Vocational Nurse.  Her father, Frank, is 
an engineer for UP.

Madelyn E. Harris
Bowling Green State University

Daughter of Paige and Mark Harris

In high school, Madelyn was busy 
participating in sports and serving 
in leadership positions in student 
government as well as club activities.  She 
also found time to work and volunteer at 
a local hospital.

Madelyn will study Nursing in the fall.

Her mother, Paige, is a secretary.  Her 
father, Mark, is an engineer at NS.

Haley S. Adams
Toccoa Falls College

Daughter of Lori and Billy Adams

During her first year of college, Haley 
engaged in club activities and worked at 
the college library.

This fall, Haley continues her pursuit 
of a degree in Secondary Education 
(Science), with a minor in teaching 
English as a second language.

Her mother, Lori, is an office associate.  
Her father, Billy, is a conductor for NS.

Megan L. Baldwin
Labette Community College

Daughter of Luann and Monte Baldwin

Megan was active in service 
organizations, honor societies, and 
athletics in high school.  She also plays 
the piano.

She plans on building upon her 
community college experience to 
complete pre-med studies at Pittsburg 
State University.   Megan wishes to have 
a career in medicine.

Her mother, Luann, is a classroom aide.  
Her father, Monte, is an engineer for UP.

Kaleigh M. Blades
Washburn University

Daughter of Audrey and Tommy Blades

Kaleigh was a member of Key club, 
National Honor Society, and band in 
high school.  She also played soccer and 
worked part-time.

Kaleigh plans to become a social worker.  
She hopes to earn a Master’s degree and 
obtain a clinical license.

Her mother, Audrey, is a secretary.  Her 
father, Tommy, is a conductor for UP.
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will earn a Referral Fee of $125.00 for each coworker you refer if they are approved for membership.  Please 
visit www.brcf.org to learn more about the Referral Program. 

Canada: Discipline is on the rise!
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Brooke L. Williams
Central Arizona College

Daughter of Gina Consiglio-Williams 
and  James Williams

Brooke lettered in two sports while 
maintaining an impressive GPA in high 
school.  She enjoys kayaking and travel.

Brooke has enrolled in an Associate 
degree program in Biology. She plans on 
continuing her education at a four-year 
university.

Her mother, Gina, is a secretary.  Her 
father, James, is a conductor for BNSF.

Kobe B. Young
Texas Tech University

Son of Leslie and Britt Young

In addition to establishing two 
extracurricular clubs and being a varsity 
cheerleader, Kobe completed challenging 
coursework in preparation for college.

Kobe plans to major in Political Science, 
with future aspirations of attending 
medical school.

His mother, Leslie, is a nurse.  His father, 
Britt, is a conductor for BNSF.

Elizabeth E. Niewojna
Community College at Morrilton

Daughter of Rebecca and Stephen Corder

Elizabeth was a member of the band, 
creative writing club, and National 
Honor Society in high school. She enjoys 
art, reading, and performing music in her 
spare time.  

Her plans include advancing to the 
University of Central Arkansas in pursuit 
of a career with the FBI as a profiler.

Her mother, Rebecca, is a homemaker.  
Her father, Stephen, is an engineer for 
UP.

Blake J. Peter
Quincy University

Son of Amanda Peter-Vogel and Darren Vogel

Blake enjoys sports including soccer 
and wrestling.  He works full time in a 
warehouse while enrolled in college.

Blake’s future plans include attending 
medical school to become an 
anesthesiologist.

His mother, Amanda, is a nurse.  His step 
father, Darren, is an engineer for BNSF.

Jacob G. Trauernicht
University of Nebraska – Lincoln
Son of Amy and Tim Trauernicht

A class trip to Spain reinforced Jacob’s 
interest in researching and collecting 
historical artifacts. He subsequently 
worked at Agate Fossil Beds National 
Monument.

Jacob plans to pursue a degree in History 
with a career goal of working for the 
National Parks Service.

His mother, Amy, is a staff developer.  
His father, Tim, is a conductor for UP.

The annual meeting of the members was held at the Mechanicsburg office on Saturday, April 25, 2020.  
Attendance was understandably constrained by the health concerns and travel restrictions resulting from 
the COVID-19 pandemic.  A quorum was achieved through the assignment of proxies, which highlights the 
strength of the robust constitutional procedures in place that protect the interests of the membership and allow 
the organization to conduct business in the face of an obstacle like the COVID-19 pandemic.
  
No position on the board of directors stood for election.  The officer’s remarks were preserved for the record.  
International President J. E. Taylor discussed the importance of new member attraction and retention efforts 
to combat a downward trend in railroad employment due to precision scheduled railroading and COVID-19 
furloughs.   He touted cost reduction measures, such as the elimination of the recurring credit card payment 
plan and the relocation of the principle office, resulting in a reduction of annual general and administrative 
expenses for a fourth consecutive fiscal year.  He also expressed that remote operations have measurably 
increased the quality of service provided to the membership.

Assistant International President D. J. Despines, Jr. detailed how investments in technology have paid 
dividends, paving pathways to easy access to benefits and services for the membership and facilitating a 
seamless transition to remote operations.  He also noted that the organization is experiencing an upward trend 
in discipline.

International Secretary-Treasurer B. J. Penfield reported upon the financial position of the organization, noting 
improvements to cash flow, efficiency of operations, and portfolio management.  He stated that the Fund has 
not made any reactive investment decisions with regard to COVID-19 related stock market fluctuations.  He 
explained that a healthy cash flow from operations facilitates a strategy of maintaining sufficent reserves to 
safeguard against future market instability.

Annual Meeting of the Members

The officers and staff of the 
BR&CF remain dedicated to 
delivering the best value in job 
income protection. In addition 
to offering the lowest dues 
rate, BR&CF provides the 
highest level of service, even 
in the face of adversity. The 
average processing time for an 
electronically submitted “Held 
Out of Service” application has 
been reduced to 42 minutes, a 20% 
improvement when compared to 
pre-remote operations. Every 
effort is made to make applying 
for and receiving benefits fast 
and easy.  In fact, from April 1, 
2020, through August 31, 2020, 
46% of electronic applications 
received were processed without 
a single phone call.

Average Processing Time for Approved “Held Out of Service” Applications
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THE OFFICE WILL 
BE CLOSED ON
November 26-27, 2020

(Thanksgiving)

December 24-25, 2020
 (Christmas)

December 31, 2020
January 1, 2021 

(New Year)

How to contact the office:
Canada: 1-800-233-7080
United States: 1-717-657-1890
Mailing Address: 300 Sterling Pkwy
 Suite 105
 Mechanicsburg, PA  17050

Website: www.brcf.org

Business Hours: 8:00 a.m. to 4:00 p.m.
 Eastern Time (Monday-Friday)

DATES TO REMEMBER:
October 19, 2020 
 ◉ Board of Directors meeting

January 18, 2021
 ◉ Board of Directors meeting
 ◉ Petitions for  candidacy for office are due in the   
    BR&CF office

March 1, 2021
 ◉ Deadline for receipt of scholarship applications

In this edition, we proudly recognize the recipients of 
the 2020 Luther G. Smith scholarship award program.  
I offer my congratulations to each recipient. I encour-
age you to work hard in your studies and always strive 
to make a difference. The future of this country is 
yours to shape.

The Fund faced unprecedented adversity in 2020 
because of the COVID-19 pandemic. The pandem-
ic forced the Fund to reorient its operation.  In mid-
March, the BR&CF in-house officers determined it 
was prudent to transition our operation to a remote 
environment to protect our staff and to adhere to 
government mandates. I am proud to report that the 
transition was seamless. Recent advances in comput-
er programming, modifications to electronic forms, 
and procedural changes implemented thus far have 
enhanced member service, increased efficiency, and 
reduced administrative operating expenses. We are 
keenly aware that the superior service we provide 
to the membership of this Brotherhood sets us apart 
from our competitors.
       
Managing the daily affairs of the Brotherhood never 
lacks challenges. An issue that continues to beset this 
organization is member retention. In the past twelve 
(12) months, approximately 2200 members have be-
come expelled for non-payment of dues. The per-
centage of expulsions when calculated by method of 
payment is significantly higher for payroll deduction, 
recurring credit card, and direct payment as com-
pared to direct debit. As a consequence, it was recent-
ly decided that direct debit will be the sole payment 
option available to new members of the Brotherhood. 

I am optimistic this decision will lead to membership 
stability and growth. See page three for more details 
regarding the direct debit payment plan.
    
Preparations have already begun for the annual au-
dit of the fiscal year ending September 30, 2020. I 
can report that despite a fifteen percent (15%) year-
over-year decline in membership, benefits paid by the 
Fund increased approximately ten percent (10%). The 
decline in membership also resulted in a ten percent 
(10%) decline in dues revenue. Rest assured, the Fund 
will finish the year in the black and has never been 
more capable of protecting the income of the mem-
bership.

In closing, I wish you and your loved ones health and 
happiness during these difficult times.

COVID-19 continues to impact employment levels 
throughout the industry.  It is vital for every member 
returning to service from furlough, medical, or any 
other cause to reactivate their valuable job income 
protection prior to the first tour of duty. Reactivation 
can be accomplished 24/7 at www.brcf.org. Log in 
is required, as is a payment of two months dues via 
credit card to ensure your immediate and continued 
coverage regardless of how dues are normally paid. 
Regular dues payments will resume thereafter. 
Don’t be unprotected, be proactive!    

Reactivate your membership!

“The superior service we 
provide to the membership of 
this Brotherhood sets us apart 
from our competitors”

If you are off work a complete calendar month for any of the fol-
lowing reasons you are eligible for a relief of dues:

  • Furlough
  • Medical/Illness
  • Active Military Duty
  • Leave of Absence

Please visit www.brcf.org, select Electronic Forms, and submit 
the Complete Relief of Dues Form.

Not Working?


